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I N S I G H T
E D I T O R I A L

2022 is set to be a highly significant year for Smith 
Stone Walters, as we prepare to celebrate 21 years since 
our company was founded back in 2001.

“ A warm thank you to all the fantastic clients we have 
had the pleasure to partner with over the past 21 
years. Our primary focus has always been to deliver 
outstanding immigration services and build relationships 
that last. We take pride in saying our present and  
ex-employees have always been our company’s true asset 
Amongst the many celebrations and successes Smith 
Stone Walters has enjoyed since 2001, our fantastically 
loyal team have also been there in challenging times, 
showing support when it was needed most. 
 
They are the finest employees to be found within 
the immigration industry and the reason why our 
company has built such a strong reputation within 
this sector. Here’s to celebrating the next successful 
chapter together!” 
 
The Directors 
Smith Stone Walters

In that time, we are proud to have 
worked with hundreds of clients 
ranging from large corporates to 
individuals and families to help them 
achieve their global mobility goals. As 
our company and client base has grown 
over the years, so has our team, and we 
regularly receive glowing feedback on 
our ‘WOW’ service from clients who 
have experienced the personalised 
support our team members provide.
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Y E A R S 

O F  S S W
Continued

To mark our 21st birthday, we have  
dedicated this month’s Insight Editorial 
to a brief look back over the last two 
decades, highlighting some of our 
key achievements, what’s changed in 
the world of immigration, and what 
the future holds for SSW.
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I N S I G H T
E D I T O R I A L

SSW AROUND  
THE WORLD

GOING GLOBAL FUNDRAISING FUN

PUTTING DOWN ROOTS 
WHEN YOU UPROOT

A key element behind SSW’s success 
as a global immigration firm is our 
worldwide network of immigration 
experts. After establishing our company 
headquarters in the UK, we soon 
realised we could better serve our 
international clients by setting up 
additional offices overseas.

With offices now established in key 
locations around the globe including 
London, Hong Kong, New York and 
Mumbai, SSW is able to provide 
support to our clients around the clock, 
no matter where in the world they are. 
Our immigration consultants based 
out of each location are also able to 
work collaboratively across continents 
and time zones to provide a seamless 
experience for our clients.

Following our success as a trusted UK  
immigration advisor serving businesses 
and individuals seeking to enter the 
UK, SSW began experiencing growing 
demand from clients approaching 
us with questions about global 
immigration moves. 

In response, in 2018 Smith Stone 
Walters launched SSW Global, for the 
first time offering global immigration 
services in addition to UK immigration 
services. Since then, our team of global 
immigration consultants has grown 
significantly, and we have assisted on 
hundreds of international moves, 
providing global immigration support 
to both new and existing corporate  
and private clients.

Corporate Social Responsibility (CSR) 
is a key business priority for us, and 
goes hand in hand with our core values 
and our vision of success. For several 
years, SSW has been an active supporter 
of the Rainbow Trust, a children’s 
charity which provides vital support for 
families with a seriously ill child.  

During the lockdowns in the UK  
when our staff were working remotely, 
we were unable to hold the usual  
office fundraising events, so instead 
we got creative and came up with 
new ways to continue supporting the 
Rainbow Trust whilst keeping our  
staff safe at home. 

We founded the ‘SSW Coffee Club’ 
which invited home-working staff 
to donate the money they would 
usually spend on takeaway coffees to 
the Rainbow Trust. On the back of 
the scheme’s success, more remote 
fundraising events followed including 
an ‘Active August Weekend’ and a 
virtual fitness challenge which saw 
staff run, walk and cycle to cover the 
distance equivalent of travelling the 
length of the UK from Land’s End to 
John O’Groats. 
 
Most recently, we held a week long  
‘bake-a-thon’ bake sale in both UK 
offices and a staff member generously 
donated their prize money for winning 
an internal award to the charity. 
Thanks to the efforts of our staff 
over the years, we have successfully 
raised tens of thousands of pounds 
for the Rainbow Trust since we began 
supporting them in 2013.

At SSW, we understand that climate 
change is a major crisis facing our 
planet, and we are continuously 
looking at ways to lower our 
environmental impact.  

In a bid to improve our climate 
credentials as a business, SSW 
recently partnered with Ecologi, an 
environmental organisation based in 
the UK. Through this partnership, we 
have pledged to plant five trees for 
every visa instruction we receive, with 
a business target of planting 250,000 
trees by 2030. 

Ecologi works with tree planting 
partners who will responsibly plant 
the trees on our behalf. The project 
also provides fair-wage employment 
by hiring local villagers to grow, plant 
and guard the forest restoration sites, 
providing a consistent income to 
poverty-stricken communities.

We have spent years 
refining our global  
immigration capabilities, 
and our carefully selected 
local partners are on hand 
to provide country specific 
guidance and post-arrival 
support for assignees and 
their employers. 

Continued

Get in touch if you’d like to learn more 
about how we are working towards 
becoming a climate positive workforce.

Through our partnership 
with Ecologi, Smith 
Stone Walters plants 
five trees for every visa 
instruction we receive.
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SUPPORTING UK  
BUSINESSES THROUGH  
CHALLENGING TIMES

LOOKING TO THE FUTURE

Over the 21 years in which SSW has 
operated, much has moved on in the 
immigration world and we are constantly 
evolving our services and developing 
our knowledge to keep up with the latest 
changes in immigration law. However, 
some of  our biggest challenges have 
come about in the last few years, with 
the immigration complexities of  Brexit 
running alongside a global pandemic and 
worldwide travel bans. 

The UK’s departure from the EU 
prompted some of  the most significant 
reforms to the UK Immigration Rules 
in decades. SSW worked closely with 
corporate clients new and existing to help 
them adjust, guiding them through the 
essential preparation steps such as how 
to apply to the EU Settlement Scheme, 
understanding the different routes under 
the new points-based system, and applying 
for a sponsor licence to allow the continued 
recruitment of  European workers after 
free movement ended.

Just as we were coming to terms with 
the immigration consequences of  
Brexit, the COVID-19 outbreak hit. 
When the virus was declared a global 
pandemic by the WHO in March 2020 
and the UK entered its first lockdown, 
we implemented our business continuity 
plan and transitioned our staff in all offices 
to home working to ensure we could 
continue supporting our clients through 
a period of  immense uncertainty.

Two years later, we are finally beginning to 
see a gradual return to pre-pandemic times, 
with governments worldwide re-opening 
their borders to international travel, and 
visa applicants now able to attend in-person 
appointments at Visa Application Centres. 

Now that we have successfully lived 
with the ‘new’ points-based system 
for over a year and businesses are 
becoming more familiar with the post-
Brexit rules, we turn our attention to 
what’s next for UK immigration. This 
spring, the Home Office is planning 
significant reforms to the UK’s 
business immigration routes, including 
an overhaul of the sponsorship system 
and the introduction of several new 
work routes.

The Home Office will continue to 
roll out reforms this year under its 
‘Sponsorship Roadmap’, which aims 

to make the sponsorship system easier 
for users to understand and navigate, 
and significantly reducing the time it 
takes to bring someone to the UK. 

Also due to launch in spring is the 
new Global Business Mobility visa, 
which will enable overseas businesses 
to temporarily send an employee to the 
UK for a specific corporate purpose 
that could not be done by a resident 
worker. We also await further details 
on the Scale-up visa and the High 
Potential Individual visa, both of which 
are designed to help the UK attract 
highly skilled workers.

IN THIS EDITION…

We hope you have enjoyed looking 
back on a brief history of SSW. We 
have come a long way since 2001 
and we are very much looking 
forward to what the future will 
bring. But for now, let’s take a look 
ahead at what’s inside this edition 
of Insight. This month, we set out 
our top tips for travelling into and 
out of the UK as international 
travel is back on the cards, look at 
the latest immigration news from 
the UK and worldwide, and answer 
some common questions from 
applicants regarding the Skilled 
Worker visa.

Smith Stone Walters is on hand 
to provide trusted UK and global 
immigration advice to businesses 
and individuals. To discuss your 
query with a qualified immigration 
advisor, please call or email.

0208 461 6660  
info@smithstonewalters.com.

I N S I G H T
E D I T O R I A L

Just as we were coming to 
terms with the immigration 
consequences of Brexit, the 
COVID-19 outbreak hit. 

However, given the constantly changing 
nature of  the situation, we still recommend 
assessing any planned immigration moves 
on a case-by-case basis. SSW is happy 
to assist with any specific enquiries you 
may have. 

06



S P E C I A L
F O C U S

08

This summer has been widely hailed as the first 
‘normal summer of travel’ since the COVID-19 
pandemic began, with the travel and tourism 
industry hoping for a strong bounce back 
and a summer holiday boom. In recent weeks, 
many countries worldwide have relaxed 
their border controls to facilitate easier entry 
for international visitors. The UK recently 
removed the testing requirement for fully 
vaccinated travellers, and there are currently 
no countries or territories on the red list.

However, before dusting off your passport and booking 
a flight, there are several important factors you should 
be aware of when planning an international trip. In this 
Special Focus, we set out our top tips for foreign nationals 
planning on travelling to the UK, and for British nationals 
or UK visa holders travelling overseas this summer.

YO U R  S UM M E R 
T R AV E L 
C H EC K L I S T
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S P E C I A L
F O C U S

T R AV E L L I N G
TO  T H E  U K

T R AV E L L I N G
O U T  O F  T H E  U K

C H E C K  I F  YO U  N E E D  A  V I S A

Nationals of certain countries require a visa to enter 
the UK. If you are visiting for tourism purposes, you 
will usually need to apply for Standard Visitor visa. 
This short-stay visa allows the holder to stay in the UK 
for up to 6 months. It costs £95 to apply for a Standard 
Visitor visa, and the earliest you can apply is 3 months 
before you travel. You will usually get a decision within 
3 weeks, However, due to high demand it is currently 
taking longer to process applications for UK visit visas.

D O C U M E N T S  YO U  W I L L  N E E D

Before applying for a Standard Visitor visa, you must ensure 
that your passport or travel document will be valid for the 
whole of your stay in the UK, and that is has a blank page 
for your visa. You will also need to provide other evidence 
to support your application such as your travel dates, where 
you will be staying in the UK and details of your address and 
employment in your home country. You will need to show 
that you have the funds to support yourself during your 
trip and that you will leave the UK at the end of your visit.

P E R M I T T E D  A C T I V I T I E S

If you are travelling to the UK on a Standard Visitor 
visa, you should be aware of the types of activities 
that are permitted and not permitted under this 
route. As a visitor, you can undertake limited business 
activities such as attending interviews or meetings and 
negotiating or signing contracts. You can also study 
at an accredited institution for up to 6 months and 
volunteer for up to 30 days with a registered charity.

W O R K I N G  I N  T H E  U K

Under UK immigration rules, you cannot do paid or 
unpaid work for a UK company or in a self-employed 
capacity as a visitor. If the work related activities you will 
be carrying out in the UK do not fall within the Home 
Office’s list of permitted business activities for a Standard 
Visitor, you may need to apply for a work visa instead. 

C O V I D - 1 9  E N T R Y  R U L E S

Although travel restrictions are now much more relaxed 
compared to this time last year, there are still certain 
measures in place for international arrivals. If you are 
fully vaccinated, you do not need to take any COVID-19 
tests before you travel or after you arrive in England, and 
you will not need to quarantine. However, as of 10 March 
2022, you must still complete a passenger locator form 
in the 48 hours before you arrive in England. If you are 
not fully vaccinated, you must complete the passenger 
locator form, take a test in the 2 days before you travel and 
book and pay for a PCR test to be taken after you arrive 
in England. You do not need to quarantine on arrival. 
 
T R AV E L L I N G  T O  I R E L A N D ?

If you are a Chinese or an Indian citizen visiting the UK 
and you think you would also like to travel to Ireland, you 
may be able to apply under the British-Irish visa scheme 
(BIVS). This often overlooked short-stay immigration 
category allows Chinese and Indian nationals to visit 
the UK and Ireland using a single visa, requiring just 
one application and one visa fee. Once granted, BIVS 
visa holders can visit either country as many times as 
they wish during the permitted period of their stay.
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E U  PA S S P O R T  R U L E S

British citizens travelling to Europe this summer should  
be aware of new passport rules that have been in place  
since 1 January 2021. EU travel rules now require 
individuals to have at least 6 months’ validity remaining 
on their adult or child passport when travelling to most 
countries in Europe, with the exception of Ireland. If you 
do not have enough time left on your passport from the 
date you intend to travel, you will need to renew it first.

D O  YO U  N E E D  A  S C H E N G E N  V I S A ?

If you require a visa to travel to Europe, you may wish 
to apply for a Schengen visa. This short-stay visa allows 
its holder to enter, freely travel within and leave the 
Schengen zone from any of the 26 Schengen member 
countries. Obtaining a Schengen visa is the best way for 
visa-required nationals to travel across multiple countries 
on a single permit. You should not spend more than 90 
days in any 180 day period in the Schengen Zone. 

N H S  C O V I D  PA S S

If you have been fully vaccinated against COVID-19 
in the UK, you can use the NHS COVID Pass to 
demonstrate your COVID-19 status when travelling 
abroad. Your NHS COVID Pass can be scanned to check 
and validate your COVID-19 status in venues in 60 
countries and territories, including those in the EU.

C H E C K  T H E  L O C A L  C O V I D - 1 9  R U L E S

Regardless of vaccination status, all travellers are strongly 
advised to check the specific entry requirements of 
the destination county before travelling. Testing and 
quarantine rules can change at short notice, and you 
will need to make sure you can present the necessary 
evidence at the border. Checking foreign travel advice 
will also tell you if the UK government advises against 
all but essential travel to your destination country.

U K  V I S A  H O L D E R S  B E WA R E !

If you are a UK visa holder and you intend to travel 
abroad, you should take care not to violate the rules on 
continuous residency if you think you will want to make 
an application for Indefinite Leave to Remain (ILR) 
when you are eligible. Under most settlement routes, you 
must have spent no more than 180 days outside the UK 
in any 12 month period. Any planned holidays or time 
spent working overseas should not exceed this limit.

W O R K I N G  F R O M  O V E R S E A S ?

Following the widespread adoption of flexible working 
patterns as a result of the pandemic, many companies are 
now allowing their employees to combine work and travel by 
working remotely from overseas. Many countries worldwide 
now offer dedicated remote working visas for this specific 
purpose, known as Digital Nomad visas. Although these 
visas can be seen as the ultimate tool in remote working, 
there are potential compliance risks for the individual 
and employer alike, therefore SSW recommends seeking 
advice before entering into a specific arrangement.
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T I E R  1  I N V E S TO R 
R O U T E  S C R A P P E D

T I E R  1  I N V E S TO R 
R O U T E  S C R A P P E D

R I G H T  T O  W O R K  C H E C K S  A R E  G O I N G  D I G I TA L

The Home Office announced 
on 17 February 2022 that the 
Tier 1 Investor immigration 
route has been closed with 
immediate effect. 

When the route was operational, foreign 
nationals could apply for a Tier 1 Investor 
visa (often known as a ‘golden visa’)  
if they had funds of at least £2m to invest 
in the UK. However, the route had 
been under review for some time due 
to security concerns and fears that the 
route was being abused by people who 
had acquired their wealth illegitimately. 
Whilst reforms had been made to the 
route to reduce the risk of corruption, 
the Home Office took decisive action to 
terminate the category indefinitely. 

U K  I M M I G R AT I O N
N E W S

From 6 April 2022, employers and 
landlords will be able to make use 
of new digital identity checking 
technology to carry out right to rent, 
right to work and DBS identity checks 
for their employees and tenants. The 
technology aims to make it quicker, 
safer and more convenient for landlords 
and employers to carry out the 
necessary checks whilst cracking down 
on abuse of the immigration system.

It is a legal requirement for UK 
employers and landlords in England to 
check the immigration status of their 
prospective employees and tenants, 
and failure to comply can result in civil 
penalties and even imprisonment. 

B E N E F I T S  O F  A 
D I G I TA L  S Y S T E M

From April, certified Identity Service 
Providers (IDSPs) will be able to use 
Identification Document Validation 
Technology (IDVT) to conduct the 
checks entirely online.

The use of IDSPs will allow identity 
verification to be carried out remotely, 
reducing the costs of the recruitment 

If you are seeking to enter the UK and are 
unsure of which visa category to apply 
for, Smith Stone Walters can help. We can 
assess your eligibility for a range of UK 
immigration routes and provide practical 
support with the application process.
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The move came as the UK government 
faced growing pressure to cut ties with 
Russia ahead of their invasion into 
Ukraine. The Home Office has granted 
14,516 Investor visas to Russian nationals 
since the scheme opened in 2008.

A Home Office review examining all 
Tier 1 Investor visas granted from when 
the scheme launched in 2008 up to 5 
April 2015 when the route was reformed, 
will be published in due course.

Announcing the closure, Home 
Secretary Priti Patel said: “I have zero 
tolerance for abuse of our immigration 
system. Under my New Plan for 
Immigration, I want to ensure the British 
people have confidence in the system, 
including stopping corrupt elites who 
threaten our national security and push 
dirty money around our cities. 
Closing this route is just the start of 
our renewed crackdown on fraud and 
illicit finance. We will be publishing a 
fraud action plan, while the forthcoming 
Economic Crime Bill will crackdown on 
people abusing our financial institutions 
and better protect the taxpayer.”

R I G H T 
T O  W O R K 
C H E C K S 
A R E  G O I N G 
D I G I TA L

For advice on conducting right to work  
or right to rent checks, please contact  
Smith Stone Walters.

and letting processes. Landlords and 
employers who use an IDSP will also 
benefit from significant time savings, 
as they will no longer need to physically 
examine documents and IDSPs will 
be able to carry out checks at scale, for 
example in large recruitment campaigns 
when a high number of new employees 
are being onboarded at once.

The introduction of the new technology 
forms part of the government’s New 
Plan for Immigration, which sets out 
key measures to tackle and deter illegal 
immigration and lays the groundwork 
for the transition to a fully digital 
immigration system.

C O V I D - 1 9  A D J U S T E D  
C H E C K S  C O N T I N U E

The Home Office has recently 
confirmed that the adjustments made to 
right to work checks during COVID-19 
are now set to continue until  
30 September 2022 (inclusive). 

Deferring the date for the resumption 
of physical documents checks will 
ensure employers have sufficient time to 
develop commercial relationships with 

IDSPs, make the necessary changes 
to the pre-employment checking 
process and carry out responsible on-
boarding of their chosen provider.

From 1 October 2022, employers 
must check the prescribed 
documents as set out in the Employer 
right to work checks supporting 
guidance available on GOV.UK. 
Where applicable, employers can use 
the Home Office online right to work 
service. Checks using this service do 
not require you to check physical 
documents and can be carried out by 
video, as right to work information 
is provided in real time direct from 
Home Office systems.

W H AT  H A P P E N S  N E X T ?  

The introduction of the points-based 
immigration system has allowed the UK 
government to target the investors it 
wants in the country. The Home Office 
will be making reforms to the Innovator 
route, part of the points-based system, to 
provide an ambitious investment route 
which works more effectively in support 
of the UK economy. 

Settlement will now be conditional on 
applicants executing an investment 
strategy that can show genuine 
job creation and other tangible 
economic impacts, passively holding 
UK investments will no longer be 
enough to obtain settlement.
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U K  I M M I G R AT I O N
N E W S

W H AT  D O E S  T H E 
R O U T E  O F F E R ?

If your application for a Graduate visa 
is successful, you will be able to stay 
in the UK and work, or look for work 
at any skill level after completing your 
studies. Undergraduates and master’s 
degree students will be granted two 
years’ leave, whilst PhD students will 
be allowed to stay for three years. 

The period granted is a one-time, 
non-extendable leave period, and 
the route does not lead to settlement. 
However, if a Graduate visa holder 
finds suitable employment during this 
time, they will be able to switch to a 
Skilled Worker visa providing they 
meet the requirements of the route.

The route is unsponsored, meaning 
applicants do not need to hold a job 
offer in order to apply. There are also 
no minimum salary requirements and 
no cap on how many people can apply.

If you are an international student currently 
studying for a degree in the UK and need  
advice on the Graduate route and post-study  
work options, Smith Stone Walters can help.  
Call us today to find out more.

If you currently hold a Student visa 
and your intention is to stay in the 
UK after you graduate, you will 
need to apply for permission under 
an alternative immigration route 
before your Student visa expires.

To be eligible for the Skilled Worker 
route, you must hold a confirmed job 
offer from a licensed sponsor at the 
required salary level for the route. You 
can learn more about the eligibility 
requirements for the Skilled Worker 
route in this month’s Insight Focus. 
Although the Skilled Worker route, 
which leads to settlement, is the best 
option if you wish to remain in the 
UK long-term, many international 
graduates find that entry level roles 
do not meet the minimum salary 
thresholds to qualify for this route.
 
However, if you do not yet have a job 
offer lined up but you still wish to 
remain in the UK after your studies, 
there is another option. The Graduate 
route is a post-study immigration route 
for international graduates who wish to 
work in the UK following the successful 
completion of a course of study at 
bachelor’s degree level or above.

G R A D UAT I N G  I N 
T H E  U K  T H I S  S U M M E R ?

Are you an international student 
set to graduate from a UK 
University this summer? If so, you 
may be starting to plan your next 
move after your studies. Will you 
enter the world of work or pursue 
another educational course?

“ To be eligible for the Skilled Worker 
route, you must hold a confirmed job 
offer from a licensed sponsor at the 
required salary level for the route”

W H AT  A R E  T H E  E L I G I B I L I T Y 
R E Q U I R E M E N T S ?

In order to be eligible for a Graduate 
visa, you must:
  Have successfully completed a degree 

at undergraduate level or above at a 
UK Higher Education Provider with a 
track record of compliance

 Have completed the entirety of 
your degree in the UK, except for 
permitted study abroad programmes 
or when remote learning has been 
required due to COVID-19

 Have valid and extant leave as a 
Student at the point of application

 Pass all security, identity and 
criminality checks

H O W  D O  I  A P P LY ?

Applications for Graduate visas must 
be submitted online via the GOV.UK 
website. Applications can only be made 
from within in the UK. If you have 
been distance learning overseas due  
to COVID-19, you must return to the 
UK with permission as a Student in 
order to apply. Before you apply, your 
Student sponsor must confirm that 
you have successfully completed your 
qualifying course. 

The application fee for the Graduate 
route is £700. You will also need to pay 
the Immigration Health Surcharge 
which is £624 per year.
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As part of its long-term plan to make 
the UK a global hub for top talent, the 
government is set to introduce several 
new business immigration categories 
in the spring, which are designed 
to facilitate entry of the most highly 
skilled from around the world.

H I G H  P O T E N T I A L  
I N D I V I D U A L  V I S A 

The High Potential Individual route 
will make it easier for overseas citizens 
to come to the UK without a job offer 
if they demonstrate high potential. 
Like the Graduate route, this category 
will provide individuals with the 
flexibility to work, switch jobs or 
employers and make contributions to 
the UK economy. However, rather than 
requiring applicants to have graduated 
from a higher education institution in 
the UK, the High Potential Individual 
route will be open to applicants who 
have completed their studies overseas.

“Like the Graduate route, 
this category will provide 
individuals with the 
flexibility to work, switch 
jobs or employers and make 
contributions to the UK 
economy”

This unsponsored route will be 
for recent graduates of top global 
universities, who want to work, or 
look for work in the UK following the 
successful completion of an eligible 
course of study equivalent to UK 
bachelor’s degree- level or above. The 
study must have been with an institution 
listed on the Global Universities List. 

S C A L E - U P  V I S A

The Scale-up route will be for talented 
individuals recruited by a UK Scale-up 
sponsor, who have the skills needed to 
enable the Scale-up business to continue 
growing. This category is intended 
to help the UK’s fastest growing 
businesses to access overseas talent. 

To be eligible to apply for a Scale-up 
visa, the applicant must have a high-
skilled job offer from a qualifying 
Scale-up business at the required  
salary level of at least £33,000 per  
year. The route will lead to settlement, 
as long as the applicant meets the 
specific requirements. 

The route is expected to offer two 
application types: sponsored or 
unsponsored. An applicant must make 
an unsponsored application if they 
have been employed as a Scale-up 
Worker by a Scale-up sponsor for at 
least 6 months in a previous permission 
on the Scale-up route. If the conditions 
for an unsponsored application 
cannot be met, the worker can make a 
sponsored application. In this case, the 
applicant must have a valid Certificate 
of Sponsorship (CoS) from a business 
that has been authorised by the Home 
Office under the Scale-up route.

G L O B A L  B U S I N E S S  
M O B I L I T Y  V I S A

Of the three new routes being 
introduced in the spring, the Global 
Business Mobility route is likely 
to be the most commonly used by 
businesses. The route will cater 
to overseas businesses wishing to 
establish a presence in or transfer 
staff to the UK for temporary 
assignments. The assignment types 
will be grouped into five categories:

 Senior or specialist worker
 For senior managers or specialist 

employees being assigned to a UK 
business linked to their employer 
overseas. This type of assignment 
is often called an Intra-Company 
Transfer or ICT. 

 Graduate trainee 
For overseas workers who are being 
assigned to the UK on a graduate 
training course leading to a senior 
management or specialist position 
where the applicant is required to 
do a work placement in the UK. This 
type of assignment is often called an 
Intra-Company Transfer Graduate 
Trainee or ICT.

Smith Stone Walters will publish further information on the above routes in due 
course. To keep up to date with the latest immigration news, please sign up to our 
mailing list at www.smithstonewalters.com/signup. 

U K  I M M I G R AT I O N
N E W S
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 UK expansion worker 
For senior managers or specialist 
employees being assigned to the 
UK to undertake work related to a 
business’s expansion to the UK. This 
route can only be used when the 
business has not yet begun trading 
in the UK. If the business is already 
trading in the UK, workers should 
apply under the Senior or Specialist 
Worker category instead.

 Service supplier 
For employed or self-employed service 
suppliers overseas who are coming to 
the UK to provide services covered by 
one of the UK’s international trade 
commitments. 

 Secondment worker 
For overseas workers being seconded 
to the UK as part of a high value 
contract or investment by their 
employer overseas.

N E W  U K  V I S A  R O U T E S 
O P E N I N G  I N  S P R I N G

The exact date for when these new  
routes will open to applications is yet  
to be announced. Smith Stone  
Walters anticipates further details 
on the new routes to be released by 
the Home Office in an upcoming 
Statement of Changes In the meantime, 
here is what we know so far about each 
new category.
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There are a wide range of factors 
that HR and Global Mobility teams 
should consider when creating an 
organisation-wide Global Mobility 
policy, many of which relate to 
fees. Below, we set out some of 
the key questions that employers 
should ask themselves specifically 
in relation to inbound UK moves. 
This information will provide some 
background information on hiring 
migrant staff in the UK and help 
you make the right decisions for 
your business going forward.

Smith Stone Walters can assist with 
developing a Global Mobility policy 
tailored to your business. To find 
out more, please contact us today.

W H I C H  I M M I G R AT I O N 
F E E S  W I L L  YO U  C O V E R 
F O R  YO U R  A S S I G N E E S ?

UK employers sponsoring migrant 
workers should be aware of the various 
immigration fees involved, and 
carefully consider which of these will 
be covered by the business, and which 
costs the applicant will be expected 
to cover. Some examples of fees to 
consider include: 

 Visa application fees
 Immigration Health 

Surcharge (IHS)
 English language test fees
 Visa Application Centre 

(VAC) appointment fees.

Your Global Mobility policy should 
clearly indicate which (if any) of these 
fees will be covered by the business and 
which fees must be met by the assignee.

W I L L  YO U  PAY  F O R 
D E P E N D A N T S ?

For those assignees coming to the 
UK with multiple dependant family 
members, the costs can quickly stack 
up. The visa application fee must 
be paid for each accompanying 
dependant at the same rate as the 
main applicant, and dependants will 
also need to pay the IHS. 
 

 TB testing
 Do your assignees require a 

Tuberculosis (TB) test in order to 
come to the UK? If the visa applicant 
is resident in one of the listed 
countries identified by the Home 
Office, they will need to have a test 
undertaken at an approved centre.

 Travelling to and from appointments 
How far will your assignees need 
to travel to attend appointments 
and will you reimburse their travel 
expenses? In some cases, visa 
applicants may need to travel to 
another country in order to attend 
an appointment at a VAC, or to their 
nearest approved TB test centre 
or English language test centre.

C R E AT I N G  A 
G L O B A L  M O B I L I T Y 
P O L I C Y

G L O B A L
I M M I G R AT I O N
N E W S

H AV E  YO U  A L S O  
C O N S I D E R E D …

W I L L  YO U  F I N A N C I A L LY 
S U P P O R T  YO U R  E M P L O Y E E S 
W I S H I N G  T O  A P P LY  F O R 
I L R  O R  C I T I Z E N S H I P ?

Skilled Worker visa holders who have 
lived in the UK continuously for five 
years may be eligible to apply for 
Indefinite Leave to Remain (ILR). 
12 months after securing ILR, they 
may be able to make an application 
for British citizenship. It costs £2,389 
to apply for ILR, and £1,330 to apply 
for citizenship. Both applications also 
carry a £19.20 biometrics fee. 

Although the fees are not cheap, 
employers and employees can both 
benefit in the long term from making 
the transition from a Skilled Worker 
visa to settled status. Firstly, the worker 
will no longer need to be sponsored 
in order to work in the UK and can 
therefore work in any role at any skill 
or salary level without the restrictions 
of the Skilled Worker route’s criteria. 
Secondly, other fees such as the 
IHS and the Immigration Skills 
Charge (ISC) no longer apply once 
the worker has been granted ILR.

A Global Mobility policy is 
your organisation’s internal  
set of guidelines which 
govern the international 
movement of your assignees. 
Creating a Global Mobility 
policy enables your business 
to have a clear plan in place 
when bringing in workers 
from overseas, and ensures 
the equal treatment of all 
your international employees.

Your organisation may therefore wish 
to define the circumstances (if any) 
in which you will cover the costs 
for dependants. For example, some 
employers specify that dependants’ 
fees will only be covered where they 
are relocating at the same time as the 
main applicant, and not after the main 
applicant has already relocated.

W I L L  YO U  U T I L I S E  A N Y 
O F  T H E  H O M E  O F F I C E 
P R I O R I T Y  S E R V I C E S ?

Under standard processing times, 
applicants can expect to wait several 
weeks to receive a decision on their 
visa application. However, for urgent 
applications the Home Office offers 
Priority and Super Priority services for  
an additional cost. Those using the 
Priority service will usually receive a 
decision within five working days, and 
those using the Super Priority service  
will usually receive a decision by the  
end of the next working day.
 
When developing your organisation’s 
Global Mobility policy, you should 
carefully weigh up the extra cost  
of utilising premium services against  
the potential time savings to 
determine if it is worthwhile using 
them as standard practice for all 
applications, or just for a select few 
that require an expedited process.

 Lost or stolen documents  What 
will your organisation’s policy 
be if an employee’s visa or BRP 
is lost or stolen and they require 
a replacement? You may wish 
to state that it is the employee’s 
responsibility to look after 
their documents and therefore 
their responsibility to apply 
and pay for a replacement.

 International business visitors
 How will you monitor to ensure 

business visitors attending your 
office are undertaking permitted 
engagements? Different visa 
categories grant different 
permissions to the holder, 
therefore you must ensure the 
business activities being carried 
out by your visitors do not 
breach the rules of their visa.
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The H-1B visa is a temporary, non-immigrant category of US work 
visa which is reserved for US employers offering jobs to candidates 
working in a “specialty occupation”. A specialty occupation requires 
the application of specialised knowledge and a bachelor’s degree or the 
equivalent of work experience. The H-1B visa allows US employers 
to fill critical roles with foreign workers, generally in the fields of 
Science, Technology, Engineering and Mathematics (STEM). 

For advice on US work visas, 
please contact the SSW Global 
Immigration team.

Contact us today to find out more about 
EU digital covid passports

The Council has advised that all restrictions to free 
movement should be lifted for travellers in possession 
of a valid EU digital COVID certificate. Previously, 
travel restrictions were based upon the current 
epidemiological situation in the region of departure 
rather than the traveller’s health status at the time of 
travel. The change has been introduced in response 
to a significant increase in vaccine uptake and the 
rapid roll-out of the EU digital COVID certificate.

Are you an EU citizen or resident planning  
to travel within Europe for business or 
tourism purposes this year? Since 1 February, 
the EU Council has recommended that 
Member States base their travel restrictions 
on the individual traveller’s situation rather 
than the traveller’s country of departure. 

Given the constantly changing nature  
of global restrictions and closures, Smith 
Stone Walters strongly recommends seeking 
advice on the current entry rules for your 
destination country before travelling.

US A : H-1B  
FILING  S E A SO N

G L O B A L
I M M I G R AT I O N
N E W S
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EU DIGITAL COVID 
CERTIFIC ATES

W H AT  I S  T H E  E U  D I G I TA L 
C O V I D  C E R T I F I C AT E ?

Since July 2021, EU citizens and residents can verify 
their COVID status using the digital COVID Certificate 
programme. An EU digital COVID Certificate 
provides proof that the holder has either:

 Been vaccinated against COVID-19
 Received a negative test result
 Recovered from COVID-19.

The certificate is available in either digital or paper format, 
and includes a QR code that is acceptable within all EU 
countries as proof of COVID status. Obtaining a certificate 
is free of charge, and can be used for travel purposes or 
locally to verify testing and / or vaccination status for events.

A person with a valid EU Digital COVID certificate should 
in principle not be subject to additional restrictions, such as 
tests or quarantine, regardless of their place of departure in 
the EU. Travellers without a certificate should be permitted 
to travel based on a test carried out prior to or after arrival. 
They may also be required to undergo quarantine or self-
isolation when they arrive from particularly affected areas.

The H-1B route operates on a lottery basis, requiring 
employers to file a petition to the United States 
Citizenship and Immigration Services (USCIS) to obtain 
a visa for their employees. However, there is a set limit 
on the number of visas that can be issued under this 
category per year, therefore employers are advised to 
plan ahead for the best chance of securing approval.

R E G I S T R AT I O N  P E R I O D  F O R 
F I S C A L  Y E A R  2 0 2 3

USCIS has announced that the initial registration period 
for the 2023 H-1B visa programme will begin at noon on 
1 March 2022 and run until 18 March 2022. Prospective 
employers filing petitions within this timeframe will have 
the opportunity to vie for one of the limited H-1B visas for 
their employees for next year. 

To register, employers must create a “myUSCIS” account and 
enter the relevant beneficiary information. Assuming the 
number of registrations received exceeds the annual cap, 
the USCIS will conduct a lottery and announce the results 
on 31 March 2022. Petitions for selected candidates can 
be filed from 1 April 2022 onwards. The filing window will 
remain open for 90 days from the date the lottery results 
are announced.

It is possible that the USCIS may conduct additional 
lotteries at a later date. In 2020, there were two lotteries 
conducted and in 2021 there were a total of three 
lotteries conducted when the initial registrations chosen 
did not result in enough petitions to meet the quota.

M O R E  I M M I G R AT I O N  E N C O U R A G E D 
T O  TA C K L E  U S  L A B O U R  S H O R TA G E S

A lottery is anticipated this year as the US continues 
to struggle with labour shortages in certain sectors. 
To tackle the problem, the CEO of the US Chamber 
of Commerce has urged the Biden administration 
to ease US immigration policies to double the 
number of legal migrants in the country.
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THE  SSW  FO RES T  
IS  G ROWING

WE  A RE  
HIRING!

S S W
N E W S

Smith Stone Walters is 
currently looking for talented 
Account Managers to join 
our team of immigration 
advisors in the UK. With lots 
of changes on the horizon for 
UK immigration in 2022 
and businesses now relying 
on recruiting overseas labour 
more than ever before, now is 
an exciting time to join us.

In the previous edition of Insight, we 
announced our new partnership with 
Ecologi and introduced SSW’s climate 
positive pledge. Through this partnership, 
we will plant five trees for every visa 
instruction we receive, with a business 
goal of planting 250,000 trees by 2030.

If you would like to find out more 
about career opportunities at Smith 
Stone Walters, we’d love to hear from 
you. To request a full job description 
or to submit your interest in applying 
for the Account Manager roles 
currently available, please email 
info@smithstonewalters.com. 

To visit the SSW virtual forest, please go to 
https://ecologi.com/smithstonewalters-immigrationpractice 
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W H AT  A R E  W E  L O O K I N G  F O R ?

As an Account Manager, you will play 
a central role in helping our clients to 
achieve their global mobility goals. You 
will work closely with colleagues as part 
of a team and individually to provide 
tailored, end-to-end support with our 
clients’ immigration journeys, from 
initial case instruction to managing 
the visa application process and post-
arrival support. 

One of our core values at SSW is to 
deliver simply amazing customer 
service. For this reason, we are 
looking for people with exceptional 
communication and customer 
service skills. If you therefore possess 
relevant experience in immigration 
law and the ability to ‘WOW’ 
clients, we want to hear from you.

W O R K I N G  F O R  S S W

So you’ve heard some of the qualities 
we are looking for in our potential new 
employees. But what can we offer you 
in return? 

At SSW, we pride ourselves on providing 
a friendly, supportive and fun working 
environment for all employees. We 
operate a hybrid working model which 
consists of a mix of office-based and 
home working to afford our employees 
greater flexibility. As a business we 
are passionate about the causes we 
believe in, including our core values on 
Corporate Social Responsibility (CSR) 
and climate positivity. We are always 
looking at ways to give something 
back to the communities we serve, 
and our staff are an integral part of 
driving these initiatives forward.

So far, the SSW Forest contains trees of various native 
species which have been planted in Madagascar and 
Mozambique. These countries are chosen as vast areas of the 
original forests there have been destroyed in recent years. 

Alongside our trees, our funding has also directly supported 
other global climate projects, including over 27,000 
hectares of Amazonian rainforest in Brazil and generating 
solar power in Tamil Nadu and Telangana, India.

square miles of sea ice saved

miles driven in a car

long haul flights
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90

74,430

Ecologi, an environmental organisation based in the 
UK, will responsibly plant the trees on our behalf 
using local tree planting partners. Through our 
reforestation project to date, we have planted 6,025 trees 
and offset 30 tonnes of CO2e. That’s equivalent to...
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“Fabulous service from start to 
finish! Camelia helped us with 
absolutely everything, going 
above and beyond. 100% 
satisfied. It’s not possible to 
thank her enough.” 
PD, Private client

“Molly did a fantastic job in 
facilitating the process end  
to end promptly while keeping 
me updated. Would not shy 
away from recommending 
her to anyone.” 
DJ, Accounting Firm

“Thank you for all the 
support, assistance and 
professionalism. I am 
impressed how everything was 
smooth and efficient. All steps 
were clearly explained 
and you supported me A-Z.” 
JK, Private client

WH AT  O UR  CLIE NT S  
S AY  A BO UT  US!

We always strive to deliver a WOW service 
to our clients. Our dedicated team have been 
working hard to provide successful solutions 
and swift results, getting our clients where they 
need to be. Here is just some of the feedback 
we have been proud to receive recently:

GUIDANCE
METICULOUS

PROFESSIONAL

SMOOTH
SATISFAC TION

BRILLIANT
RESPONSIVE

“This is the sixth time I am 
receiving the services of SSW. 
This time, with so many 
constraints around us, Cami 
made us feel reassured and 
worked on a record time to 
complete the application. The 
entire family is happy and 
SSW played an important  
part in it!” 
CI, Private client

“Visa processes are often very 
complicated. However, Juliana 
at SSW took care of everything 
very professionally and 
promptly which helped to get 
my visa on time. Thanks!” 
AA, Technology company

“Exceptional service from 
Betty and Susan for my UK 
visa. They answered my 
queries quickly in professional 
manner. Because of their 
assistance, my visa application 
process went smooth and fast. 
Thank you!” 
MN, Energy company

F O C U S

Many Skilled Worker applicants use 
this route into the UK with a view to 
staying long term, as the route offers 
a pathway to permanent residence. 

In this Focus, we address some 
frequently asked questions about 
the Skilled Worker route, including 
the application process, what to do 
when you arrive and other important 
factors to consider when planning a 
move to the UK. 

What are the eligibility 
requirements?
In order to qualify for a Skilled Worker 
visa, you must have a confirmed job 
offer from a licenced sponsor that 
meets the skill and salary thresholds for 
the route. Roles eligible for the Skilled 
Worker route must be skilled to at least 
RQF Level 3 (A-level or equivalent). 
In most cases, you will need to be paid 
at least £25,600 per year. You can be 
paid less if your job is in a shortage 
occupation, if you are a new entrant to 
the labour market or if you have a PhD 
relevant to your role, as long as your 
salary is at least £20,480 per year.

You must also be able to demonstrate 
that you can speak English to an 
acceptable standard. To prove this, 
you may need to take a secure English 
language test (SELT) as part of the 
visa application process, unless you 
are exempt.

Continued

FREQ UE NTLY  A S KE D 
Q UES TIO N S  A BO UT  THE 
S KILLE D  WO RKE R  RO UTE

S S W
N E W S

In December 2020, the Skilled Worker visa replaced the old 
Tier 2 (General) visa as the main immigration route for 
foreign nationals coming to the UK for skilled work. In the first 
year of its operation, the route has attracted applicants from all 
over the world, with many enticed by the increased flexibility 
of the route compared to its predecessor, such as lower skill and 
salary thresholds and the ability to switch to this visa from 
another category without having to leave the UK.
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Will I need to attend a Visa 
Application Centre (VAC)?
In some cases, yes. As part of your 
application, you’ll need to prove your 
identity. How you do this depends on 
where you’re from and what type of 
passport you have. You will either have 
your fingerprints and photograph 
taken at a VAC, or you may be able to 
use the ‘UK Immigration: ID Check’ 
app to scan your identity document.

If you are eligible to use the app you 
will not need to attend an in-person 
appointment at a VAC, as the app 
allows you to complete the identity 
stage of your application digitally. To 
use the app, you must have a biometric 
passport and a compatible smartphone. 
You will usually be able to use the app 
when applying for a Skilled Worker visa 
if you have a biometric passport from 
an EU country, Iceland, Liechtenstein, 
Norway or Switzerland

What do I need to do when  
I arrive in the UK?

One of the first things you will need 
to do when you arrive in the UK is 
arrange to collect your Biometric 
Residence Permit (BRP). Your BRP is 
an important document which provides 
evidence of your immigration status in 
the UK. BRPs can be collected from a 
named Post Office branch anywhere 
in the UK which offers this service, 
or from an accredited Alternative 
Collection Location (ACL). Smith 
Stone Walters is pleased to offer this 
service to our clients, with both our UK 
office locations accredited as ACLs.

You will not get a BRP if you 
proved your identity using the UK 
Immigration: ID Check app when 
you applied for your visa. Instead, 
you will instead be granted a digital 

What if I want to settle 
permanently in the UK?
One of the major benefits of the  
Skilled Worker category is that the  
route leads to settlement in the UK. 
Skilled Workers and their dependants 
can apply for Indefinite Leave to Remain 
(ILR) after a continuous residence 
period of five years. After 12 months’ 
ILR, you will be able to make an 
application for British citizenship.

If you wish to settle permanently in the 
UK, you should take care not to violate 
the rules on continuous residency, and 
should not spend extended periods 
of time outside the UK during your 
qualifying period. 

20F O C U S
CO N T I N U E D

Can I rent or buy property  
in the UK on a Skilled  
Worker visa?
If you hold a valid Skilled Worker visa, 
you will be able to rent a property in 
the UK. Landlords are required by law 
to carry out right to rent checks on all 
prospective tenants before entering 
into a residential tenancy agreement in 
England, to ensure the tenants hold a 
lawful immigration status in the UK. 
Your landlord or letting agent will 
need to see proof of your immigration 
status when they perform a right to 
rent check.

If you intend to stay in the UK long 
term, you may wish to buy a property 
instead of renting. You can still buy 
property in the UK even if you are 
not a British citizen. However, if you 
need to apply for a mortgage to buy 
your home, some lenders may place 
additional eligibility criteria on visa 
holders. SSW recommends seeking 
specialist advice from a qualified 
mortgage advisor if you intend to buy 
a home with a mortgage whilst on a 
Skilled Worker visa.  

Can I work a second job?

Skilled Workers are permitted, in 
limited circumstances, to carry out 
other paid and voluntary work besides 
the role listed on their Certificate of 
Sponsorship (CoS). This is known as 
supplementary employment.

You can work up to 20 hours per 
week either in a job that’s in the same 
occupation code and at the same 
level as your main job, or in a job that 
is a shortage occupation. However, 
supplementary work is only permitted 
if you are still doing the job that you 
are sponsored for. Due to COVID-19, 
there is currently no limit on the 
number of hours you can work or 

volunteer if you have a second job as an 
NHS doctor, nurse or paramedic.

If you will be working in another job 
for more than 20 hours per week or 
in a different occupation code, you 
will need to apply to update your visa 
so that you are being sponsored to do 
both jobs. Your second employer will 
also need to issue you with a new CoS.

Can I become self-employed or 
start a business in the UK?
The rules around self-employment 
and setting up a business are slightly 
more complex compared to taking 
on supplementary work with another 
employer. In order to retain your lawful 
immigration status as a Skilled Worker, 
you must continue to work for your 
sponsor for the hours specified on your 
CoS. Any additional work undertaken 
outside of your main role must comply 
with the rules on supplementary 
employment outlined above. It is 
possible to work for a sponsor in  
a self-employed capacity, but there  
must be a genuine contract for 
employment or services between the 
sponsor and the worker. 

If you wish to set up a business in the 
UK, there are other visa categories 
that are specifically designed for 
this purpose. The Start-up visa and 
the Innovator visa are both aimed 
at individuals looking to set up an 
innovative business in the UK. You may 
be able to switch from a Skilled Worker 
visa to one of these visa categories if 
you meet the requirements.

SSW can provide tailored advice on 
your UK immigration and settlement 
options based on your individual 
circumstances. For more information, 
please call 0208 461 6660 or email  
info@smithstonewalters.com.

 What is the application 
process?
When you have a confirmed job offer, 
your sponsoring employer will issue 
you with a Certificate of Sponsorship 
(CoS). This is an electronic record, 
not a physical document, containing a 
unique number which you must use to 
apply for your visa.  Once your CoS has 
been assigned, you must use it to apply 
for your visa within three months. 
Your Skilled Worker visa application 
can be submitted online on the GOV.
UK website. 

How much does it cost?
The application fee for a Skilled 
Worker visa ranges from £610 to £1,408 
depending on your circumstances.  
You will also need to pay the fee 
for any accompanying dependants. 
You and your family will pay a lower 
application fee if your job is on the 
shortage occupation list. You will also 
need to pay the Immigration Health 
Surcharge (IHS) for yourself and your 
dependants, unless an exemption 
applies. The IHS is £624 per person per 
year, or £470 per year for under 18s.

As part of your application, you may  
need to show the Home Office that you 
have enough money to support yourself 
when you arrive in the UK. Unless you 
are exempt from this requirement,  
you will need to show that you have 
available funds of at least £1,270 in  
your bank account.

immigration status which can be 
checked and proven to others using 
the Home Office’s online service.

You should also check if you need 
to register with the police when you 
arrive in the UK. You can find out if 
you need to register by checking your 
visa vignette sticker in your passport if 
you applied for your visa from outside 
the UK, or by checking your visa 
approval letter from the Home Office 
if you applied from within the UK.

How long can I stay in the  
UK on a Skilled Worker visa?
Employers sponsoring workers on 
a Skilled Worker visa can issue a 
CoS for a period of up to five years. 
You will need to apply to extend or 
update your visa when it expires, or 
if you change jobs or employer. There 
is no limit to the number of times 
you can extend your Skilled Worker 
visa, as long as you still meet the 
requirements for the route.

To qualify for ILR after five 
years, you must not have 
spent any longer than 180 
days outside the UK in any 
12 month period.
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www.smithstonewalters.com

This publication is not meant to be used as a substitute 
for proper professional advice based on the facts of 
a particular transaction as it is not intended to be a 
complete coverage of the subject. Smith Stone Walters 
Limited accepts no liability for any action taken based 
on the contents of this publication
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