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INSIGHT
EDITORIAL

THE UK’S CITIZENSHIP
OFFER NOW OPEN TO
MILLIONS OF HONG
KO NG RES IDE NT S
On 31 January 2021, the UK opened a new bespoke
immigration route offering millions of Hong Kong
residents the chance to start a new life in the UK
and eventually apply for British citizenship.
Up to 5.4 million people could be eligible to apply
for the new visa, which the UK government has
introduced in order to “reflect the UK’s historic and
moral commitment to the people of Hong Kong who
have had their rights and freedoms restricted.”

The Hong Kong British National
Overseas (BNO) visa route will grant
successful applicants the right to live,
work and study in the UK for up to
five years. After five years’ continuous
residence, BNO visa holders will
be able to apply for settlement in
the UK, and then apply for British
citizenship following a further
period of 12 months’ settlement.
The new route is open to BNO
citizens and their dependants who
are ordinarily resident in Hong Kong,
the UK or the Crown Dependencies.
A total of 2.9 million people hold
BNO status and are therefore eligible
to apply for the visa. An additional
2.5 million people are also eligible to
apply as dependant family members
of a BNO citizen. This means that
in theory, 5.4 million people could
be granted permission to come to
the UK through the new route.

WH Y I S T H E U K M A K I N G
T H I S O FFE R?
The UK committed to the offer
following the Chinese government’s
imposition of the National Security
Law in June 2020, which has led to
increased tensions and civil unrest
in the region. The UK government
asserts that the new law represents a
clear breach of the Sino-British Joint
Declaration, the legally binding treaty
formed in 1984 to protect the rights
and freedoms of Hong Kong citizens
after the former British colony was
returned to Chinese control in 1997.
UK Prime Minister Boris Johnson
labelled the bespoke visa route as one
of the ‘biggest changes’ to the British
immigration system, whilst Home
Secretary Priti Patel said: “This new
visa delivers on our promise to the people of
Hong Kong, honouring our strong historic
relationship and upholding their freedoms.”

C H I N A’ S R E AC T I O N
TO T H E S C H E M E
However, just days after the new visa
route opened for applications, China
announced that it would no longer
be recognising the BNO passport as a
valid travel and identity document for
Hong Kong residents. It is not yet clear
how, or if, this decision will impact the
thousands of Hong Kong nationals
set to travel to the UK within the first
few months of the route opening.
Speaking about the revelation, Ming
Peng, Team Lead at Smith Stone
Walters’ Hong Kong office, said:
“From my point of view, the impact of
this restriction is mild as most people
in Hong Kong also hold a Hong Kong
Special Administrative Region (HKSAR)
passport alongside their BNO passport,
and some also hold a third or even fourth
nationality. People can book flights
and board easily with their HKSAR
passport or other passports they have.
However, the Chinese government has

suggested that they might take further
measures including cancelling dual
nationalities for Hong Kong nationals.
That would be a much harder blow if Hong
Kong people are forced to make a decision
about which nationality they wish to keep.”
A CO S T LY PAT H WAY
TO C I T I Z E N S H I P
Despite the UK government proudly
promoting its ‘generous’ offer which
could put potentially millions of
Hong Kong residents on the pathway
towards British citizenship, in reality
significantly fewer numbers are
likely to see this journey through to
naturalisation as a British citizen.
Aside from the possibility of new
measures taken by China to prevent
BNOs taking up the offer, applicants
will need to consider carefully the
costs involved with moving themselves
and any family members to the UK.
The UK immigration system presents
applicants with certain financial
requirements and set fees in order to

secure a visa and apply for settlement
thereafter, and the BNO route
is no exception. Those applying
under this route will need to prove
they have the financial capabilities
to support themselves and their
accompanying relatives for at least
six months upon arrival to the UK.
Furthermore, applicants will need
to pay the visa application fee for
themselves and each accompanying
dependant, along with the
Immigration Health Surcharge at the
point of application. If individuals
then wish to apply for settlement
in the UK after the five-year period
and eventually apply for citizenship,
this will incur additional fees. For
those applicants with multiple
dependants, the costs to eventually
secure citizenship for the whole
family could easily stack up into tens
of thousands of pounds, making this
route non-viable for many families.
It is difficult to predict how many
Hong Kong residents will seek a new

life in the UK via this immigration
route. With the high cost of applying
acting as a natural economic deterrent,
the Home Office estimate that only
around 300,000 people will take
up the BNO offer over the next five
years. However, any future changes
imposed to the rule of law in Hong
Kong may result in a greater number
of the island’s 7.5 million population
deciding it is a price worth paying.

For more information on the BNO
visa route and how to apply, please
contact Smith Stone Walters.

05

SPECIAL
FOCUS

W H I C H I M M I G R AT I O N
ROUTE WILL
YO U TA K E ?

Is your business looking to sponsor a skilled
worker from overseas? If so, what immigration
category will you seek approval under?
In this special focus, we set out the relative
merits of three common immigration routes
used when recruiting skilled overseas workers.

SKILLED WORKER

I N T R A-CO M PA N Y
WORKER (ICT)

I N T R A-CO M PA N Y
G R A D UAT E T R A I N E E

Category of route

This route allows employers to recruit people to work in the UK in a
specific job in an eligible skilled occupation and applies to both EEA &
non-EEA nationals.

This route is for established employees who are being transferred by
their overseas employer to do a skilled job for a linked employer in the
UK.

This route is for employees taking part in a structured graduate
training programme who are being transferred by their overseas
employer to a linked employer in the UK.(1)

Does the role need to be advertised?

No

No

No

Minimum salary offered

£25,600(2)

£41,500 or the ‘going rate’ for job – whichever is higher.

£23,000 or 70% of the ‘going rate’ for job – whichever is higher.

Level of experience required

Candidate must hold the qualifications and experience needed to
undertake the role offered.

Candidate must hold the qualifications and experience needed
to undertake the role offered. They must also have worked for the
employer outside the UK for 12 months.(3)

Candidate must hold the qualifications and experience needed
to undertake the role offered. They must also have worked for the
employer outside the UK for three months.

English language requirement?

Yes

No

No

Minimum skill level of the role offered?

RQF Level 3

RQF Level 6 (Graduate level)

RQF Level 6 (Graduate level)

Subject to a 12-month cooling-off period?

No

No

No

Eligible for UK permanent residence (ILR)?

Yes – after 5 years’ continuous lawful residence.

No

No

Maximum period of grant

Unlimited

A cumulative total of 5 years in any 6-year period(4)

A cumulative total of 5 years in any 6-year period

1.

This route is specifically targeted at the best graduate recruits. Employers are therefore
limited to transferring no more than 20 trainees each financial year.

3.

If the candidate is going to be paid £73,900 a year or more to work in the UK, they do
not need to have worked for the employer overseas for 12 months.

2.

You might still be able to apply for a Skilled Worker visa if the salary is less than £25,600
or below the job’s usual ‘going rate’. For example, reduced salary levels apply if the job is
in a shortage occupation or the candidate is under 26 years of age.

4.

If the worker is a ‘higher earner’, they can stay in the UK on the intra-company
route for a cumulative total of 9 years in any 10-year period.
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U K I M M I G R AT I O N
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5 MILLION
A P P LY T O E U
SET TLEMENT
SCHEME
On 11 February 2021, the Home Office
announced that its EU Settlement Scheme
(EUSS) had reached the milestone of five
million applications, with four months
remaining until the deadline of 30 June 2021.

First opened in March 2019, the EU
Settlement Scheme is designed to help
European citizens living in the UK to
secure their rights to continue living and
working in the UK post-Brexit. EU, EEA
and Swiss citizens who were living in the
UK by 31 December 2020 are eligible to
apply under the scheme, and successful
applicants will be granted settled or
pre-settled status, depending on how
long they have been living in the UK.
Addressing the scheme’s latest milestone,
Home Secretary Priti Patel said:

“It is fantastic news that over five million
applications have been made to the hugely
successful EU Settlement Scheme. It’s the
biggest scheme of its kind in UK history
and will mean European citizens and their
families can continue to call the UK home.”
T H E N UM B E R S S O FA R

Of the total applications, more than 4.5
million grants of status have been made,
and the Home Office is now ramping
up its efforts to ensure EU citizens and
their family members are aware of the
impending deadline and the need to apply.
Following a £4.6 million campaign already
delivered, the Home Office now plans to
spend an additional £1.5 million on a final
wave of targeted advertisements which will
appear on social media, website banners,
TV and radio. A further £4.5 million in
funding has also been announced to
support vulnerable and hard to reach
groups who have not yet applied.
With just a few months remaining until the
application deadline of 30 June 2021, Smith
Stone Walters advises EU nationals living
in the UK to apply as soon as possible.

If you need support in filing an application
to the EU Settlement Scheme, Smith Stone
Walters can help. Contact an advisor today.
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SKILLED
WORKER
VISA COST S
Now that the Skilled Worker visa has
replaced the Tier 2 (General) visa as
the main immigration route for skilled
workers in the UK, employers looking to
sponsor overseas workers under this route
should be aware of the costs involved.

THREE YEAR
S K I L L E D WO R K E R
SINGLE APPLICANT

Cost for a medium / large business sponsoring
a single applicant for three years:
Certificate of Sponsorship

£199

Immigration Skills Charge

£3,000

Visa application fee
Immigration Health Surcharge

Some of these fees must be covered
by the sponsor, including:
Sponsor Licence fees
Currently, the application fee for
a small or charitable organisation
is £536 and a higher fee of £1,476
applies for medium or large sponsors
CoS fee
Sponsors will also be charged a fee
(currently £199) each time they issue
a Certificate of Sponsorship (CoS).
Immigration Skills Charge (ISC)
Sponsors must pay the ISC for
each CoS they assign, unless an
exemption applies. For small or
charitable sponsors, this costs £364
for the first year of employment, plus
£182 for each subsequent six-month
period. Medium or large sponsors
are required to pay a higher fee of
£1,000 for the first year, plus £500 for
each additional six-month period.

Other costs involved with obtaining
a Skilled Worker visa are generally
covered by the migrant worker,
although some employers opt to
cover all or some of the following
fees for their employees:
Visa application fees
The entry visa application fee
for a skilled worker is currently
£610 for up to three years. This
doubles to £1,220 where a CoS
has been issued for more than
three years. The same fee applies
for all accompanying dependants
(partners and children under 18).
Immigration Health Surcharge
(IHS)
The IHS is currently £624 per
person per year. A discounted
rate of £470 per year applies for
students and their dependants,
Youth Mobility visa holders, and
anyone under the age of 18.

For companies heavily reliant on
overseas labour and for applicants
coming to the UK with multiple
dependants, these immigration fees
can quickly stack up. The examples
opposite set out the costs involved
for a medium or large sponsor to
bring in a worker from overseas
under the Skilled Worker route.

‘The entry visa application
fee for a skilled worker is
currently £610 for up to three
years. This doubles to £1,220
where a CoS has been issued
for more than three years.’

Total

FIVE YE AR
S K I L L E D WO R K E R
WITH THREE
D E P E N DA N T S

£1,872

£5,681

Cost for a medium / large business sponsoring a
single applicant with a partner and two children
under the age of 18 for five years:
Certificate of Sponsorship

£199

Immigration Skills Charge

£5,000

Visa application fee

£4,880

Immigration Health Surcharge

Total
For the most up to date immigration
fees, please check the gov.uk website or
contact SSW.

£610

£10,940

£21,019

U K I M M I G R AT I O N
NEWS

In its commentary entitled

“Where did all the migrants go?”,
the Migration Observatory at the
University of Oxford explained
that recent attempts to examine
changes to the migrant population
have relied on population survey
data such as the Labour Force
Survey (LFS). Although this data
does provide some insight into
the migrant population, it does
not directly measure migration
flows, and there is also ‘enormous
uncertainty’ about LFS estimates.

WH AT D O E S T H I S M E A N
FO R T H E H O M E O FFI C E ?

Having an accurate picture of
the UK’s population size and
labour market is critical for
setting immigration policies
and for measuring the success
of post-Brexit initiatives such as
the EU Settlement Scheme.

PA N D E M I C
P L AY S
H AV O C
WITH
M I G R AT I O N
S TAT S
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GLOBAL
I M M I G R AT I O N N E W S

Experts have warned that the
UK is facing huge uncertainties
about the impacts of its new
Points-Based Immigration System
and migration patterns overall,
because COVID-19 restrictions
mean that the usual methods
for measuring net migration are
currently suspended or disrupted.

H OW I S M I G R AT I O N
DATA CO L L E C T E D?

The International Passenger Survey
(IPS), used to collect information
about travelers entering and leaving
the UK, was suspended in March
2020 due to coronavirus restrictions.
Other means of monitoring
migration, such as figures for new
National Insurance numbers, have
also faced delays and disruptions.

There is no doubt that the pandemic
has had a huge impact on the
UK’s immigration system and the
flow of migrants in and out of the
country. Despite assurances from
the Home Office that they retain
a ‘clear and accurate’ picture of
UK migration, experts advise that
COVID-19 has seriously affected
migration data, and therefore
a cautious approach should be
taken when using these figures
to assess the success of the UK’s
post-Brexit immigration system.

SSW GLOBAL
I M M I G R AT I O N
Due to the current COVID-19 pandemic and subsequent travel
restrictions, global immigration rules are changing faster than
ever in response to the crisis. It is important for employers
and business travelers to remain up to date with the latest
developments which could impact their global mobility goals.
Smith Stone Walters is pleased to offer a full-spectrum
global immigration service to manage your employees’
work and residence permit needs on a global scale. From
keeping you informed on the latest updates via our free
news service, to providing practical support with filing
visa applications, our aim is to ensure the successful
cross-border passage of your international assignees.
At SSW, we manage and support immigration

‘At SSW, we manage and
support immigration moves
throughout the UK, Europe
and the rest of the world.’

moves throughout the UK, Europe and the rest of
the world. We have spent years refining our global
immigration capability, with a carefully selected
choice of local partners to meet every client need.
Our hand-picked immigration team is based in key
locations around the globe, including London, Hong
Kong, New York and Mumbai, so wherever you are
in the world, our advisors are on hand to help.

Contact us today to discuss your requirements
– we are immigration experts.
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GLOBAL
I M M I G R AT I O N N E W S

F R E E T R AV E L W I T H I N
E U R O P E I S N OT F O R
E V E R YO N E
With citizens of 107 countries requiring a visa to travel
within the EU, many UK based expats also require
a Schengen visa to conduct business in Europe.

Today, the Schengen Area comprises
the following European countries:
Austria, Belgium, Czech Republic,
Denmark, Estonia, Finland, France,
Germany, Greece, Hungary,
Iceland, Italy, Latvia, Liechtenstein,
Lithuania, Luxembourg, Malta,
Netherlands, Norway, Poland,
Portugal, Slovakia, Slovenia, Spain,
Sweden, and Switzerland.
A question asked by many
organisations and individuals postBrexit is do I need a visa when
travelling to the Schengen Area?

WH AT I S A S C H E N G E N V I S A?

Each year, millions of tourists and
business travellers are able to travel
freely within the Schengen area by
applying for a Schengen visa. This
short-stay visa allows its holder to
enter, freely travel within and leave
the Schengen zone from any of the
26 Schengen member countries. It
is valid for stays of up to 90 days for
tourism or business purposes.

Currently, there is a list of 107 nonEU countries whose citizens require a
visa if they wish to travel to the EU.
Obtaining a Schengen visa is the best
way for such citizens to travel across
multiple countries on a single permit.

S S W ’ S T WI N N E D S E R V I C E

Employers sponsoring overseas
nationals in the UK on a Skilled
Worker visa should consider
simultaneously applying for a
Schengen visa if they think their
employees may need to travel to
Europe for meetings or business.
By submitting an application for
a Schengen visa at the same time
as the Skilled Worker application,
employers will have the flexibility
and peace of mind that they can
easily facilitate short notice travel
to Europe for their employees.

Smith Stone Walters is pleased to offer
a bespoke, twinned service for Skilled
Worker and Schengen applications,
which is growing in popularity with
our clients. By partnering with us,
we will work with you to ensure both
applications are prepared concurrently,
and can offer up-to-date advice on
current travel restrictions and related
matters such as documentation and
travel insurance requirements.

‘A Schengen visa allows
its holder to travel across
multiple European countries
on a single permit.’

For more information on our bespoke
Skilled Worker and Schengen visa
service, please contact a SSW advisor.
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WH AT I S T H E
B R IT I S H -I R I S H
V I S A S CH E M E ?

The British-Irish visa scheme (BIVS) is an
often overlooked immigration scheme that
was first introduced back in 2014. In its
most simple form, the scheme is designed
to allow Chinese and Indian nationals to
visit the UK and Ireland using a single visa
when travelling on certain short-stay visas.
The BIVS allows for interchangeable
travel between Ireland and the UK and
aims to promote legitimate, flexible
travel for tourists and business visitors.
For example, under the British-Irish visa
scheme, an Indian or Chinese visitor in
Dublin will be able to make a short trip
to London or Belfast without needing
to apply for a separate visa. Likewise, an
Indian or Chinese national visiting London
could also travel to Cork or Dublin.

WH O C A N A P P LY ?

At present, the scheme only applies
to Indian and Chinese nationals.
You can apply if you are:
A Chinese national living in the
People’s Republic of China
A Chinese national living in
Hong Kong or Macau
An Indian national living in India.

WH I C H V I S A T Y P E S A R E E L I G I B L E ?

Short-stay Irish or UK visas which
are valid under the scheme will
have ‘BVIS’ endorsed on them.
Eligible Irish visas include:
Visit (family/ friend)
Visit (tourist)
Conference/event
Business

Eligible UK visas include:
All standard visitor categories
where the maximum period for
a single visit is six months
Permitted Paid Engagement visas

H OW TO A P P LY

All applications must be submitted to a
visa application centre in China, Hong
Kong or India, where you will need to
present supporting documentation and
also have your biometric data taken
Once your BIVS has been granted, you must
travel to the country that issued the visit visa
fist. For example, if you have a UK visit visa
and you also want to visit Ireland, you must
touchdown in the UK before travelling to
Ireland. Thereafter, visa holders can visit
either country as many times as they wish,
within the permitted duration of their stay.

B E N E FI T S O F T H E S C H E M E

This little-known immigration route
presents clear benefits not only for
tourists, but for business visitors too.
Before the scheme was launched, individuals
wanting to travel to the UK and also Ireland
had to submit two separate visa applications
for each respective country. The BIVS
allows individuals to apply once and pay a
fee for the single application, allowing for
more flexible and spontaneous travel.

‘In its most simple form, the
scheme is designed to allow
Chinese and Indian nationals
to visit the UK and Ireland using
a single visa when travelling
on certain short-stay visas.’

For more information on the
BIVS, please contact SSW.
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FLIPPING FUN ON
PA N C A K E DAY !
On 16th February, staff
at SSW celebrated Shrove
Tuesday (or Pancake Day, as
it is commonly known in the
UK) with a virtual pancake
making competition.

Following some fantastic
entries and a tense all-staff
vote, we were delighted to
award prizes to Cami and
Rosie F for their creative
and tasty-looking plates.
Congratulations both!

Unlike other baking
competitions, sadly we
were unable to judge the
entries on taste alone,
therefore staff submitted
photos and videos of their
creations and competed for
the coveted titles of Best
Looking Pancake and Most
Entertaining Pancake Video.

TEA M SSW
V I R T UA L LY
WA L K L E N G T H
OF UK
SSW is proud to support the Rainbow
Trust, a charity that provides support
to families with seriously ill children.
Throughout lockdown, staff at SSW
have been taking part in a series of
at-home fundraising events to enable
us to continue supporting the Rainbow
Trust whilst working remotely.
Following the success of our previous
fundraisers, we recently set ourselves
the biggest challenge yet by attempting

to virtually complete the distance
equivalent of travelling from Land’s
End to John O’Groats (the length of the
UK), via the SSW office in Bromley.
The challenge was to keep active, so any
form of exercise staff completed each
week was converted into virtual miles
covered on the map. Participating staff
had a total of three weeks to run, walk,
cycle, row, dance, or HIIT workout
their way to the 953 mile target.

It was a tough challenge, but
thanks to some fantastic efforts
from staff we are delighted to say
we completed the virtual journey in
the allotted time and raised a total
of £710 for the Rainbow Trust.
All money raised will go directly to
the Rainbow Trust to help support the
vital work they are carrying out in the
community during this difficult time.

WH AT O U R
C L I E N T S S AY
A B O U T U S!
We always strive to deliver a WOW service
to our clients. Our dedicated team have been
working hard to provide successful solutions
and swift results, getting our clients where they
need to be. Here is just some of the feedback
we have been proud to receive recently:
“I appreciate Molly’s help from
day one applying for my ILR.
She is very professional and
answers all my questions.
Although there are so many
similar agencies in the market,
that is the reason why I
always choose SSW.”
ACW, Career coaching
company
“My whole UK visa had a
smooth run! That was indeed
a stress free application.
Camelia is very approachable,
accommodating and personally
involved in the process.”
JS, Private client
“It has been a delightful
experience interacting with
Ragini. She has been very
prompt and supportive during
my case. She was available
and approachable whenever I
tried to contact her.”
PM, Telecommunications
company

“I was very happy with the
service I received from Kaming.
Very professional, thorough
and thoughtful. I would
definitely use this service in
the future.”
AH, Private client
“Phill has been incredible to
deal with. Nothing is ever
a problem, he makes things
really clear and went above
and beyond to ensure my
application and biometrics
were submitted quickly. I’ll
most certainly be using SSW
again for my citizenship
application.”
CP, Interior design company
“Louise was fantastic!
Without her I am positive we
would have never been able
to navigate this incredibly
difficult process. She was calm
and knowledgeable. Cannot
recommend her enough.”
RS, Digital technology
company

SMOOTH
APPROACHABLE
STRESS FREE
INCREDIBLE
HAPPY
DELIGHTFUL
THOUGHTFUL
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FOCUS
Amongst a hellish catalogue of new
immigration guidelines, concessions
and buzzwords, diligent global mobility
professionals are having to come to grips
with a new UK route that only opened
on 10 December 2020 – The Frontier
Worker Permit Scheme for EU citizens.

Although frontier working in Europe
is not a new concept, since leaving the
Union, the United Kingdom has laid
out its own immigration process for
those European nationals who work
in the United Kingdom whilst being
primarily resident overseas.
On 10 December 2020, the UK’s
Frontier Worker Permit Scheme was
opened to enable those European
nationals who started working in the
UK on or before 31 December 2020
to continue to work here now that
Freedom of Movement has ended.

What constitutes frontier
working?

Who can apply for a Frontier
Worker permit?

Frontier working is common in
multinational companies, where
employees split their time between
working in multiple locations. For
example, a German employee living
and working in Berlin, whose role
requires them to commute regularly
into the UK to undertake work at the
company’s office in London would be
considered a frontier worker.

In order to be eligible to apply for
a Frontier Worker permit, you must
be an EU, EEA or Swiss national and
primarily live outside of the UK. Irish
citizens are not required to hold a
Frontier Worker permit but can apply
for one if they wish.

The rise of cheap and convenient
transport links between the UK and
the rest of Europe in the context of
free movement has led to increased
numbers of people undertaking a
cross-border working pattern.

How does the application
process work?

When is the deadline for
applications?

Yes. You must not be ‘primarily’ resident
in the UK. The Home Office criteria
to assess whether someone lives
‘primarily’ outside of the UK can
seem confusing. You must meet this
requirement by demonstrating how
much time you’ve spent in the UK over
the course of a 12 month period since
1 January 2020. You will be eligible if
either of the following apply:

Applications for the permit are
submitted online via the gov.uk website,
and can be filed from outside or inside
the UK. There is no fee to apply for the
permit, and applicants do not need to
pay the Immigration Health Surcharge.
However, you may need to pay a fee to
submit your biometric information.

Frontier workers will need a permit
to enter the UK to work from 1 July
2021. Until then, European nationals
can continue to use their passport or
national identity card. Any EU, EEA or
Swiss citizens who want to work in the
UK from 1 January 2021, and were not
working here before that date, will need
to apply under the UK’s points-based
immigration system.

You have spent less than 180 days in
total in the UK during any 12 month
period from 1 January 2020 until the
date of application
You have spent more than 180 days
in the UK during that 12 month
period, but you returned to your
country of residence at least once
every six months, or twice in the 12
month period.

In this edition of Focus, we explain the
scheme rules and how it can continue to
help European citizens who work in the
UK but are resident elsewhere.
What is a Frontier worker?

Is there a requirement to live
outside the UK?

You must also have worked in the UK
by 31 December 2020 and have been
working in the UK at least once every
12 months since the date you started
working there. You can apply if you are
employed or self-employed, but you
must be able to show that the work
you undertake in the UK is ‘genuine
and effective’. This means it must be
more than small, one-off tasks such
as attending an interview or signing
a contract.

If you have been unable to travel to your
country of residence due to exceptional
circumstances such as COVID-19 or
illness, you will still be able to apply.

What activities are permitted?
A Frontier Worker permit will grant the
holder permission to work, rent property
and access benefits and services such as
the NHS in the UK, providing they meet
the relevant eligibility requirements.
A Frontier Worker permit does not grant
the holder leave to enter or remain in
the UK under the Immigration Rules on
the same basis as other visa categories,
but instead serves as a right of admission
as a person who is exempt from
immigration controls.
Although a Frontier Worker permit
can be renewed indefinitely as long as
the applicant still meets the eligibility
requirements, it does not lead to
settlement in the UK.

Applicants will need to hold a valid
passport or national identity card,
and may be required to submit other
supporting documentation such as an
employment contract or a contract to
work in the UK, payslips or copies of
invoices for work carried out in the UK.
Once approved, the permit is valid for
five years, or two years if you apply with
‘retained’ status.

What is retained status?
If there has been a 12 month period
where you have been unable to come
to the UK to work, you may be able to
‘retain’ your status as a frontier worker,
and still be eligible to apply for a
permit. To qualify for retained status,
you must have been either:
Temporarily unable to work due to
illness or an accident, or because you
were pregnant or had given birth
Involuntarily unemployed and either
looking for work or doing vocational
training
Vountarily unemployed and doing
vocational training related to your
last occupation
Unable to come to the UK due to
COVID-19 restrictions

Frontier worker or skilled
worker?
It is important for frontier workers and
their employers to carefully consider
all other visa options available before
applying for a Frontier Worker permit.
Applying under other schemes such
as the Skilled Worker route or the EU
Settlement Scheme (EUSS) for example
will grant the worker greater benefits
such as the ability to spend more time
in the UK each year, and the option to
eventually apply for British citizenship.
Employers of European staff who
regularly travel to the UK to work
should take this opportunity to
discuss immigration options with their
employees now, to ensure they can
continue to fulfil their roles post-Brexit.

For more information on Frontier
Worker permits, please contact
Smith Stone Walters.
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This publication is not meant to be used as a substitute
for proper professional advice based on the facts of
a particular transaction as it is not intended to be a
complete coverage of the subject. Smith Stone Walters
Limited accepts no liability for any action taken based
on the contents of this publication

